Government Industrial
Training Institute

Poottai Road, Sankarapuram 606 401
Villuppuram District, Tamilnadu.

H e Management Committeeof Govt, 1, Sunkorapuram

A RURAL ITI EXCLUSIVE FOR THE UNDER PRIVILEGED

Up-gradation of ITI under PPP mode “Expertise brooks Excellence”
“Unlocking the Socio Economic Potential of the under privileged, the weaker sections. ...
Success Story of Involvement & Dedication”
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Status on 22/02/2010

The rural ITI exclusive for Scheduled Tribe trainees was started by the Govt. in 1990.

The facilities needed improvements

Available tools & Equipments were low in number to satisfy the revised syllabus

norms

Some of the available equipments were non-functional

No broad band connection from inception, only wll phone was in use

Power supply was irregular

Classes were conducted in the workshop shed which housed engineering trades,

want of more class rooms

Without systems support and a computer lab

IMC Material Information & Legal Compliance

IMC was registered on - 22/02/2010

Funds were received on - 31/03/2010
Affiliation for the New Trades:

Fitter & Marine Engine Fitter - August -2012

Electrician - September -2016

Filing of Annual Returns to the Registrar of Societies Up to date & Current
Filing of IT Return Up to date &Current

Exempted under 12AA and 80G of the IT Act

VAT (TIN) & CST Registration- Obtained, returns filed periodically up to date.

Trades existing at the time when the New IMC was constituted on 22/02/2010
(1) Mechanic Motor Vehicle 1+1 unit

(2) Diesel Mechanic 0+1 unit

(3) Wireman1+1 unit

(4) Welder Trade was started by Govt. with 1+1 unit in 2012.

New Trades started by the IMC : in 2012 with new infrastructure

(1) Fitter 1+1 unit &

(2) Marine Engine Fitter 1+1 unit and

(3) The Additional new Trade Electrician 1+1 unit: in September 2016



Up-gradation Process - 22.02.2010 onwards
Up-gradation of Existing Trades:

¢ Construction of the first floor in the terraced annex building to create more
classrooms.

e Broad Band connection

e Additional machineries & tools were procured for the existing trades as per syllabus
needs

e Computer training was made essential for all trainees.

New Trades Started - New Infrastructure creation: 2010 -11

Fab 2

Up-gradation - 2012

New Construction - 2012 Status on 30.9.2016



Status on 30.09.2016

New Trades

Fitter

Workshop with Kota tiled flooring and Class
rooms with vitrified tiled flooring

Workshop equipped  with full set of
machineries, tools & equipments and Wi-Fi
connectivity

Fans, illumination & campus lighting powered

by solar energy
Latest furniture for trainees and faculty

Hygienic wash rooms.

Marine Engine Fitter

solar energy

Workshop with Kota tiled flooring and Class rooms
with vitrified tiled flooring

Workshop equipped with full set of machineries,
tools & equipments and Wi-Fi connectivity

A motor boat exceeding the syllabus for imparting
practical training

Fans, illumination & campus lighting powered by

Latest furniture for trainees and faculty

Hygienic wash rooms.




Electrician (Affiliated in September 2016)

e Laboratory with Kota tiled flooring and Class rooms with vitrified tiled flooring

e Laboratory equipped with full set of latest pattern of panel boards, machineries,
tools & equipments, Systems and Wi-Fi connectivity

e Power Safety and Trainee Safety installations

e Fans, illumination & campus lighting powered by solar energy

e Latest furniture for trainees and faculty

e Hygienic wash rooms

Campus Development

e Roof Top Solar panels. The new buildings are powered with solar energy for fans
and illumination

e Solar Powered night lighting for the whole campus

e Proposed aforestation and creation of green cover, gardening & fencing




Language Lab, Library and Digital Lab:

IMC is keen in equipping the trainees with communication skills, mapped capabilities /

competencies, good language, neuro linguistic knowledge, the art of presentation,
computer knowledge and the knowledge of typing.

o Equipped with latest systems, software and broad band connectivity supported by

high capacity inverter with 4 hours back up.

Training & Placement Cell:

Training and Placement cell comprises of faculty
members headed by a senior faculty of the ITI. The
faculty alumnus and trainees are given
representation. The committee meets frequently to
improve the quality of training and placements. ‘7
Database of passed out trainees is slated. i

Apprenticeship: The L& T Ltd, M/s. Ashok
Leyland Ltd, M/s.

trainees.

Campus Interviews & Placements:

The L & T Ltd, M/s. Ashok Leyland Ltd,
M/s. UGM Ltd conduct campus interviews and
provide placements for the successful trainees

UGM Ltd provide |
Apprenticeship training to the successful

of the ITI.
Sl Total NO.' of N(.)' of % of passed | Apx. No. of
Year . . candidates trainees .
No. Admissions out trainees | Placements
appeared passed
1 2013-14 137 110 101 92 62
2 2014-15 145 120 71 60 46
3 2015-16 119 76 76 100 44
4 |2016-17 111 Under Training
S5 [2017-18 Admission Going on




Efforts to improve Admissions, Results & Employment

The existing trades (1) Mechanic Motor Vehicle (2) Diesel Mechanic (3) Wireman, trades
started by the Govt. in 1990 and the (4) Welder Trade started by Govt. in 2012 are exclusive
for Scheduled Tribes candidates. Since Govt. ITIs are started in the feeder regions, the
admissions are very poor. The dropouts are also evident. Efforts are on to improve
admissions, results and placements.

Self-Employment:

The scheduled tribe trainees from the hilly regions around prefer and settle down with
agriculture in their own place. Though agriculture can be taken as skill oriented occupation,
additional options are suggested to them for self employment with their certified skills in
their own places.

Alumni Association:

IMC initiated steps to form the Alumni Association of the ITI
who can put in efforts to improve enrolments and |
placements. The members periodically visit the ITI from |
nearby areas and mingle with trainees and motivate them.
The members meet frequently. Some members form part of
the teaching faulty in the ITI.

Extra-Curricular Activities:

Trainees are encouraged for sports activities. The ITI participates in tournaments, volley
ball & athletics. Recreation for Faculty & Staff is encouraged. M/s. Aravind Foundation
presented Sports Goods for Trainees and recreation materials for games to Faculty & Staff.

Skill week celebrations were organized by the trainees and the trainees participated in the
drawing competition in connection with Skill Week.

—_Elgfl_v;ﬁ;lebmtiqﬁ

Revenue Generation:

The IMC is focusing on revenue generation. Fee collection is shelved to honour the Govt.
policy of free training. Under the MES Scheme the IMC raised few bills.

e Skill Training will be the core area.

e In aremote rural area where the scope for revenue generation is very limited the IMC
is seeking registration under Tamilnadu Skill Development Corporation Ltd (TNSDC)
with a dozen modules, including the courses in Solar Energy & Water Treatment.

e Orders are being organized for some engineering products and electrical appliances
but with limited scope.



Trainee welfare: Proposed - Medical camps

International appreciation/Accolades: Chairman of IMC presented a paper “CSR No more
pleasure time Philanthropy”in the global convention at London in October 2014. He
presented the scheme of up-gradation and about the Govt. ITI. It gained appreciation from

British Ministers & Global Leaders. In addition the IMC has received Achiever's Awards in
the Global Conventions in Thailand and Dubai.
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